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Welcome — Teri Talan and Bela Mote; tri-chairs

Approval of September 2, 2020 Minutes
e Motion to approve by Christy Allen
e Motion seconded by Sandy Young
e Motion passed and minutes approved

Credential Fee Waiver Impact

e Since June 2020, the Governor’s Office of Early Childhood Development (GOECD) allocated Preschool
Development Grant Birth — 5 (PDG B-5) funding to waive Gateways Credential fees.

e The waivers are for new and level advancement applications only and excludes the School-Age and Youth
Development (SAYD) Credential.

e The impact of the waivers has had a significant positive impact on supporting the field to gain or advance their
credential(s).

e Ascompared in the table below, nearly all credentials awarded were significantly higher than this time in 2019.

e The Family Child Care Credential is comparable but slightly below those awarded last year.

Gateways Credentials AR GLEICE Impact
June — October 2020 June — October 2019
ECE Credential 972 550 77%
Infant Toddler Credential 569 282 102%
Illinois Director Credential 293 141 108%
Family Child Care Credential 42 45 -
Family Specialist Credential 127 104 22%
Technical Assistance Credential 4 2 100%
TOTAL 2,007 1,124 79%

e Question: Why have less Family Child Care Credentials been awarded than last year?



o The FCC Credential is a specialization and needs additional education and training in ECE in addition to
family child care specific education and training.

o Due to COVID-19, family child care providers have been significantly impacted. Gaining a credential is
not high on their priority list during a pandemic.

o Trainings and coursework specific to family childcare are also in less abundance and are frequently
canceled compared to the ECE Credential.

o Keep in mind, family child care providers may be applying. This chart only includes those that have been
awarded.

PDG B-5 Home Visitor Crosswalk Project — Dr. Johnna Darragh-Ernst

At the time the Gateways Family Specialist Credential was piloted in 2014, the Home Visiting Taskforce was
unsure of its applicability to their workforce. Since then, the Home Visiting Taskforce has taken interest in
determining professional career pathways for their workforce.

With funding and support from GOECD using PDG B-5 funds, a crosswalk between the Gateways Family
Specialist Credential, Ounce of Prevention (now Start Early) Home Visitor Competencies, and the Council for
Professional Recognition Home Visitor CDA was complete. The purpose of this crosswalk was to determine if
there is a credential pathway for Home Visitors in Illinois.

o A statewide panel of 13 professionals with experience in these three areas was given the task to review
and approve the crosswalk completed by two consultants.

o General similarities across and between these three sets of competencies was completed in September.

o The Crosswalk Presentation (Attachment A) and Appendix H (Attachment B) provide a summary of the
aligned competencies.

o Any potential lack of alighment was due to the differences across the continuum.

o The Gateways Family Specialist Credential is leveled while the Ounce Home Visitor Competencies and
the Home Visitor CDA are not.

o Additionally, the Home Visitor CDA is targeted to those who work with families with children birth — five
while the Family Specialist Credential and the Ounce Home Visitor competencies are not tied to an age
group with families.

o This crosswalk and analysis were shared with the Home Visiting Task Force Executive Committee in
October. It will be in their hands to decide how they want to proceed in credentialing their Home
Visitors.

= Question: If they do not want to use the FSC to credential their staff, could they suggest a new
Home Visiting Credential?
o They certainly could but this would take funding and support to create and develop this
specific credential.

o The full depth of analysis is in the full report which is in the hands of the INCCRRA Marketing

department.

Role of Specialization Credentials

The entire Gateways Credential system has evolved over the years. Though the lllinois Director Credential was
established first, the ECE and Infant Toddler Credentials were soon to follow.
Since then, the ECE Credential has shifted into the core knowledge required for several other specialization
Credentials.
The ECE Career Lattice (Attachment C) indicates the specializations that can be attained once the ECE Credential
foundation has been met. Those specializations include:

o Infant Toddler Credential

o lllinois Director Credential

o Family Child Care Credential

= Atraining only route was intentionally designed to be a steppingstone for family child care
providers who have not yet met the ECE Credential Level 2



o Technical Assistance Credential
o The ESL and Bilingual Credential is in pilot but will also be a specialization
e The SAYD Career Lattice (Attachment D) indicates the specializations that can be attained once the SAYD
Credential foundation has been met. Those specializations include:
o lllinois Director Credential
o Family Child Care Credential
o Technical Assistance Credential
e The Family Specialist Lattice (Attachment E) indicates the specializations that can be attained once the Family
Specialist Credential foundation has been met. Those specializations include:
o Technical Assistance Credential
= |f a Home Visitor Credential were created, this is the lattice it would be added to.
e The purpose of revisiting these career lattices is to ensure the QC Committee understands the role of
specialization credentials.

Preparing for Credential Review — Procedures and Protocol
e All Gateways Credentials are reviewed every five years to ensure alignment to current standards and practices
(i.e. NAEYC, lllinois Professional Teaching Standards, Infant Toddler standards, etc.) for relevancy and any
implications.
The review is part of “policies & procedures” implemented by INCCRRA and authorized by IDHS.
The Credential review process includes feedback from current credentialed providers, faculty, employers, etc.
There will be an ad-hoc review group of eight to 10 people under the QC Committee. This ad-hoc committee is
about a one-year time commitment.
o If the ad-hoc committee has any changes to the credential requirements, it will bring through the PDAC
process of approval prior to being submitted to IDHS.
The next strategic plan will include a timeline for each Credential review group.
o The small tweaks in competency language by the Faculty Fellows group is now in the competency
modules that will be tested in 2021.

Shared Information/Data/Announcements

e Recommendation status update:

o Infant Toddler Mental Health — Credential Renewal Recommendation was approved at Steering on
10/14/2020. PDAC will review on 11/18/2020.

e Lunch and Learn — Training Opportunities, December 14 — 17, 2020.
o This training will assist trainers of how to map their trainings to competencies.

e Strategic Plan Timeline
o  Planning will start at the February 24" QC Committee meeting.

Mark your Calendars — FY21 PDAC Qualifications & Credentials (QC) meeting dates:
e Wednesday, February 24" 1:00 PM — 3:00 PM (Third Quarter)
e Thursday, April 8" 1:00 PM — 3:00 PM (April Meeting)
e Wednesday, May 26" 1:00 PM - 3:00 PM (Fourth Quarter)

Adjourn



Attachment A

CROSS WALKING THE HOME VISITOR

COMPETENCIES, GATEWAYS FAMILY SPECIALIST
CREDENTIALS, AND HOME VISITOR CDA

Lesley Schwartz, MIECHY Project Director

Dr. Johnna Darragh-Ernst

October 15th, 2020
Home Visiting Task Force Executive Committee

AGENDA

Historical context & project background

How we did it — process of creating the crosswalk

What we found — major findings

What comes next — discussion of implications




Attachment A continued

HISTORICAL CONTEXT & PROJECT

BACKGROUND

= 2014 Gateways launched its pilot of the Family Specialist Credential.

= During its development, HVTF had questions regarding its applicability to the field.

= Currently, 200 individuals have the HV CDA in lllinois. As of October 8th, 837 individuals
have the Family Specialist Credential.

= Head Start Home Visitors must have Child Development Associate (CDA) credential or
a comparable credential or equivalent coursework as part of an associate’s or bachelor’s
degree.
= DFSS (City of Chicago) will require Home Visitors and Home Visiting supervisars to have
the Family Specialist Credential by 2024,
= |SBE, MIECHV and DHS do not have specific requirements related to a HV Credential
at this time.

= 2020 PDG B-5 funds were used to do a crosswalk of the Start Early (Ounce) HV Core
Competencies, the Family Specialist Credential, and the Home Visitor CDA to identify
alignment and gaps.

CROSSWALK DEVELOPMENT PROCESS

= Phase 1: Framework. Consultants provided a general overview of
similarities/differences amongst each of the competency sets and proposed an
analysis framework and alignment schema.

= Phase 2: Alignment. Competencies were aligned within the framework
established in Phase 1, presented to panelists for review, and revised based on
feedback gathered.

= Phase 3: Refinement and Representation. Final revisions, review, and decision-
making regarding analysis representation.



Attachment A continued

PHASE 1: FRAMEWORK

Goal: creation of a framework that provided early analysis and identification
of commonalities amongst the competency sets.

Particularly critical as each of the competency sets had significant differences
in purpose, education and experience requirements, and overall organization.

COMPETENCY SET PURPOSE

Factor | Ounce Home Gateways to Opportunity® | Home Visitor CDA Comparison
Visitor Core Family Specialist
Competencies Credential
General Provides professional Leveled, stackable credential, A national Credential process based | Gateways to Opportunity® Family
overview | development supports via | codified in state administrative rule | on a core set of competency Specialist Credential and Home
training, technical credential designed for standards and assessment system Visitor CDA are comprised of
assistance and coaching | professionals who build strength- | developed to define, evaluate, and competencies within credentials; the
to the majority of home | based relationships with families recognize the skills needed 1o both Ounee Home Visitor Core
visiting programs in that strive to provide optimal child | manage a program of Home Visits Competencies are not tied to a
Mlinois. These and family owtcomes through a and offer support to parents. credential.
competencies are used to | variety of direct service programs
develop training content | (i.e., Family Worker, Parent
and technical assistance | Educator, Home Visitor).
supports for professionals | Credential attainment based on
working in intensive attainment of college credit,
home visiting programs, | training, and "family-related” work
experience.




Attachment A continued

POPULATIONS SERVED

Factor Ounce Home Visitor | Gateways to Opportunity® | Home Visitor CDA | Comparison
Core Competencies | Family Specialist Credential

Agerangeof | N/A N/A Birth to five Gateways to Opportunity® Family

children Specialist Credential and the Ounce Home

specified Visitor Core Competencies focused on
family unit across range of aged; the Home
Visitor CDA specifies children ages birth
to 5.

EDUCATION REQUIREMENTS

Factor Ounce Home Gateways to Comparison
Visitor Opportunity® Family Home Visitor CDA
Competencies Specialist Credential

Education None. (Education *Level 2 requi npletion of | Completion of HS Ounce Home Visttor Core Competencies

qui qui if HS diploma/GED for entry diploma/GED for entry do not specify entry requirements and are

designated, are *Competencies are leveled (8 not tied to college credit. Entry to
determined by the competencies at levels 2-4 canbe | 120 hours training (10 Gateways to Opportunity® Family
national home visiting | atthined through training; 12at | hours in each of the six Specialist Credential at Level 2 ibl
model used by a home level 55 *Level 3 requires functional arcas) based on high school diploma/GED,
visiting program and/or pletion of Level 2 and 6 requires college credit and attainment of
by the funder of the semester hours in 2 gen ed areas | Current CPR leveled competencies; attainment of Home
program.) *Level 4-requires completion of Visitor CDA requires 120 hours of training,

associate’s degree OR 60 college
credit hours w/ 9 gen eds in math,
eng, soctal science and
completion of competencics at
cach previous level
*Level § ~ requires completion of
bachelors or graduate degree,
complction of competencics at

ious level

accessible based on high school
diploma/GED, does not require college
credit.

P
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WORK EXPERIENCE REQUIREMENTS

Factor Ounce Home Gateways to Comparison
Visitor Opportunity® Family Home Visitor CDA
Competencies Specialist Credential
Work Mone. (The Level 2- 10 hours family-related | 480 hours of work Home Visitor CDA and Gateways to
experience competencies are observation OR 200 hours experience in past three Opportunity® Family Specialist Credential
requirements | designed to scaffold documented work exp years require work experience for credential
learming and support Level 3= 20 hours farnily-related attainment; Ounce Home Visitor Core
home visitors wherever | supervised exp OR 300 hours Competencies are designed to support the
they ane in their documented work exp work of home visitors in their current
professional Level 4: 100 hours family-related carcer trajectory.
development, from supervised exp OR 500 hours
beginner to advanced). documented work cxp

Level 5 200 hours family-related
supervised exp OR. 1200 hours
documented work exp

OVERALL ORGANIZATION

Factor Ounce Home Gateways to Comparison
Visitor Opportunity® Family Home Visitor CDA
Competencies Specialist Credential
Work MNone, (The Level 2; 10 hours family-related | 480 hours of work Home Visitor CDA and Gateways to
experience competencies are abservation OR 200 hours experience in past three Opportunity® Family Specialist Credential
requirements | designed to scaffold documented work exp Vedrs require work experience for credential
leaming and support Level 3: 20 hours family-related artainment; Ounce Home Visitor Core
home visitors wherever | supervised exp OR 300 hours Competencies are designed to support the

they are in their
professional
development, from
beginner to advanced).

documented work exp

Level 4: 100 hours family-related
supervised exp OR 500 hours
documented work exp

Level 5: 200 hours family-related
supervised exp OR 1200 hours
documented work exp

work of home visitors in their current
career trajectory.




Attachment A continued

OVERALL FRAMEWORK

- Tied to competency level as salient feature of Gateways

credential

- Supported alignment at verb/object level

(partial), and/or descriptor (partial)

PHASE 2: ALIGNMENT

Reflective of competency set content areas

Flexible to support alignment at competency (full), content area

2h. Practitioners create reciprocal,
productive interpersonal
relationships that recognize the
contributions of family, program
and community participants to the
development, learning and
wellbeing of young children and
their families.

2g, Practitioners build positive

relationships with families by

creating and consistently

maintaining healthy professional
aries.

IRE2: Establishes reciprocal
relationships with families,
demonstrating respect for family
competence and resilience.
*Identifies qualities and
characteristics supportive of
reciprocal relationships with
families
*Engages in interactions that
demonstrate respect for
family competence.
*Engages in interactions that
demonstrate respect for
family resilience

Competency Goal IV: To establish positive
and productive relationships with families

Functional Area 11: Families
Candidate establishes a posifive, responsive,
and coaperative relationship with each
Jamily, engages in a two-way communication
with families, encourages the parents to
take leadership in personal and family
education, and supports the relationship of
the families with their children.
11.1 Parents/families are appreciated
and they are the center of the program
11.2 Helps parents recognize that




Attachment A continued

EMERGING CODING STRATEGIES

Coding strategy Demarcation
Culturally responsive language Blue
Language reflective of trauma-informed practice Purple
Placed in multiple places on the document Red

PHASE 3: REFINEMENT AND

REPRESENTATION

In addition to the final alignment review, the following coding categories were added to the crosswalk:
= Color coding to demonstrate full alignment between competencies
= Yellow: Alignment between Gateways to Opportunity® Family Specialist
Credential competencies and Ounce Home Visitor Core Competencies
= Gray: Alignment between Ounce Home Visitor Core Competencies and Home
Visitor CDA

= Alignment between Gateways to Opportunity® Family Specialist Credential
competencies, Ounce Home Visitor Core Competencies, and Home Visitor CDA

= : Alignment between Gateways to Opportunity® Family Specialist
Credential competencies and Home Visitor CDA
* Row at the end of the table that highlights overall alignment in content area.

= Creation of aligned competency chart with indicators of competency combinations required (if
applicable)

10



Attachment A continued

MAJOR FINDINGS

= The Gateways to Opportunity® Family Specialist Credential competencies and
the Ounce Home Visitor Core Competencies had the greatest level of alignment
across the education levels required by the Family Specialist Credential

® Full competency alignment (indicated by match between verb level and target
object) included:

= 8 Gateways to Opportunity® Family Specialist Credential competencies (n=39) fully
aligned to 14 Ounce Home Visitor Core Competencies (n=48)

= 6 0unce Home Visitor Core Competencies fully aligned to 12 Home Visitor CDA
(n=13)

= 2 Gateways to Opportunity® Family Specialist Credential competencies aligned to 2
Home Visitor CDA competencies

MAJOR FINDINGS

= Partial competency alignment (indicated by match between Family Specialist
level descriptors and competencies included in other sets or content area)
included:
= All Ounce Home Visitor Core Competencies were aligned within Gateways to
Opportunity® Family Specialist Credential competencies
=  Home Visitor CDA competencies were either foundational to or aligned with Ounce
Home Visitor Core Competencies and Gateways to Opportunity® Family Specialist
Credential competencies

* Reminder: Underlying frameworks varied in infrastructure and purpose, and
therefore, full and partial alignment lens results have to be viewed with that
caveat.

11



Attachment A continued

DISCUSSION & NEXT STEPS

= Reactions and Questions

= Recommendations for Initial Next Steps
= HVTF “endorsement” of the credential
= Intersection with home visitor career pathways, compensation goals
» Collaboration with higher education to make the credential accessible

= Socializing information about the crosswalk, the credential

12



Attachment B

Appendix H
Summary: Ounce Home Visitor Core Competencies, Gateways to Opportunity® Family Specialist Credential, and Home
Visitor CDA

Full

Partial aligrenent. For exampla, the content area may be relatsd, but the verb in the compebancies may not be aligned [such as identify, explain, se,
creabs, recognize, address, build.) Please nole that te level of alignment varies—some items are shghily aligned, while cthers have a high degree of

alignmant.
Gateways to Hame Visitor
Ounce Home Visitor Core Competencies Opportunity® ChA
Family Specialist
Credential

Competency Area 1z Early Child and Adelescent Development

la. Practitioners use current and emenging principles and theories, knowledge of developmental milestones and

knowledge of developmentally appropriate practices as the foundation for all aspects of their work with young children

and their families.

1h. Practitioners identify the critical issues in child development and mfant mental health, including brain developmend,
attachment, emergent literacy and the developmental importance of play.

le. Practitioners identify the mutal influcnces and interdependence among all devel | domains, including those

related 10 special needs.

ld. Practitioners can explain the power and influence of the social, emotional, familial, culmral, community and physical

contexts within which children develop.

le. Practitioners use their knowledge of early childhood development to suppont healthy carly relationships between

young children and their parents andlor other primary caregivers, both in their own work with children and as they

wollaborate with familics on behalf of children,

1f. Practitioners can describe the growth and developmental changes of both adolescent males and females in the

physical, social and ional domains of T

13, Pc-:uhmman summarize and analyze bow 1o utilize current and emerging principles, theones and knowledge of

as a foundation for their work with adoleseent parents and iheir families.

P

Ih. Practitioners can explain the power and influcsce of the social, emotional, calwral, familial, community and physical
within which adol develap.

Cumee Home Visitor Core Competencies

1. Practivioners can deseribe how the develap | ks ol adal affect p g sl conversely, how parenting
allieets adaleseent develapment,

1j. Practitioners ethically impl f ion from a vaniety of age and
dmhﬁnmwll_ynmlmmmmm:ﬁmmmhmebwnamvwwdmmh
child develops and keams

Compelency Area 2: Dymamics of Family Relatiomships

Za. Practitioners demonsiraie respect and appreciaon for o family’s social, culiuml and linguistic divessity.

b, Practivioners ereate reciprocal, productive interpersonal relatiosships that recognizg the comtributions of famaly,
program and comenindy pasticipants o the d:«:‘.opmu. lesrming asd wellbeng of voung children and their Familes.

2. hwﬂu-u:-tlhelrhuwlemnffamm' T dingg and child develog i distingmish the diff
b healthy and unhealthy Eamily dy
2d. Practivioners recognize and address the siressors that may pegatively affect family imcracison, such as poverty,
abuse and mental health issucs.
kh‘mﬂlmﬂsmﬂpln-ilhlhempmnf' pios and pected changes on typical growth and
lirp al Family members,
2f. Practiticners iate aned effective o ication withm femilies and demonstraie & range of
< scation techaigues that are well hied to the family's . ication styles.
2p. Practivioners huild positive relstionships with familses by g sl wstently maintainisg healdsy professsonal
boundarics

Zh. Prctiioners collnboraie with parents and’or the child’s primary caregivers to foster meaningful working
relationships im suppon of parent-child relationships.

Competency Ares 3: Family and Community Relationships

3a. Practifioners can summarize the i al positive, collaborative partnershaps with families, colleagees, awl
[= ,m 'L

3b. Practinoners densonstrate & working knewledge of 1 i Torenal social institutsons aed
indirmal networks |-1h¢ ity that provide soctal, fi hulmmd udwnn'wmw:hlﬁtnaﬂhmilicu
3c. Practii T the imfl af the social, culiural, envi | and linguistic ch tics of the
mﬂ.ﬂsmmhﬂluh\'!m blching & relationship with Eamily k

3d. Prsctivioners advesate fioe young childnen and their familics, asd exemplify the ethical and legal of their profession
relabed 10 issaes in carly childhood education, family support and parent education
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Ounce Home Visitor Core Competencies

3¢ Practitioncrs build collsborati I dips with other professsonal stall, b and i
Whueﬁnnm&mmﬁedﬂhwywhﬂksuumwmwywadydw
and 1

Coamp y mc:mm-umumu
4a. Practitionces identify the usique ways in which adults kearn, acquire skills and adjust 1o change.

+b. Practitioners use a variety of teaching and adult leaming gies to support the bearning needs of adolescents and
adults.

4¢. Practitioners wse & strength-based family d approach when working with familses 1o sdentufy a family's social
supports, goals, strengths, and needs.

4d. Pracutioners use & variety of thods and b RIS 10 e self-sulliciency in famibes in the
arcas of bteracy., education and work exp

de Practin a5 the prinsary mechanism for the wssion of cul Innundmeufmpuem
mmmmmmwcwwnumummmwl A and p ng p

of individual families.

4F. Practiti provide inf and assi as families expand their knowdedge of child growth and developmens
and p i hini PP g the critical role of parents as primary teachers.
mms:m-um

Sa Practitioners apply the principles of children’s mestal health, physical health and safery which are the foundations for
development and learneng m children, prenatal 1w age 5.

Sb. Practitioners cae identify the signs and sympeonss of child abuse and neglect, ncludang physical, emotional and
sexual abuse. and neglect.

Sc. Practits sdentfy the ch istics, risk factors and family patterns that mncrease nisk for abuse and neglect,
ncluding those which place young chiddren and adolescents in immancnt harm.

5d. Practitioners recognize and address the issues that contnbute to sbuse and neglect, such as

domestic violenes, substance abuse and montal illncss and statc the comsequences of these factors on the healkthy
developament of children and adolescents.
Se. Practitioners smplement state statutes and procedures for reportiog child sbuse and segloct
including the steps for making a report to the DCFS Child Abuse Hotlme and the role of the

S£ Practitioners provide and pr health, nutntion and safety practices and routmes that recogaize individual
children’s needs and sbilities and are t with individual families’ cul values, and

Sg. Practitioners support famalics in obtaining a consistent medscal provides 5o address all health issues from the prenatal
peraod through carly childbood, adolescence and adulthood.

Gateways to Home Visiter

Cumee Home Visitor Core Competencies

Competency Area b Learning Envir 1

6a. Practitioners establish relatioaships with chibdren and their famsilies in sapport of development and barning,
uonp.mngl.ldpmrﬂq'Hrpﬂnlq-n[ﬂrpﬂmbchﬂdnllmhq:nwllufcﬂhrmwnﬂmdlpmln&ﬂ
addults sl with peirs,

6ib. Practitioners creafe enviroanments and imeractions that reflect knowledge of the ways in whach infanis and toddlers
develop.

6o, Practitiosers empley observation, guid amd e st hmlgy that assisi children and/or pasents 1o
develop a positive sense of seif and others and productive i ines with others.

6l Practilboners consinst & nurlunng, Wmuuhhﬂltﬂwmgtﬂmﬂm twhulmumw
internctions, routines and play to e P solving, critical
thimkieg and academic competence.

he. Praciitiosers creste leaming environmsents that e collsborsti cploats possibility, iminative and

independence,

al. Practitiosers provide multiphe, varsed developmentally, cultarally and mdividually apy
fior menshers within the group seiting.

itics

B UPF

g, Practil set clear methods and § amdl prepare tine and space to sapport the group process.

&h, Practitioners create a panicipatary envievsment by nanaging growp conflict, evaking creativity asd recognizing
diverse valwes and belicfs withan a group.

Compelency Aren Ti Frofessional Develapment

Ta, Practitiosers identily themselves as professionals and as such seek t’pllﬂ‘lm lu:-r onqolng pmlhuloul
develupenent i the fuem of ple-opevilie mining, routise relleaive supervision and o curreml |

inbo professional pradtice.

Th, Practitioners contmually reflect om amd take respensibility fer their own values, choicoes and actions, imchading the
Juidgments they make & they work with children and families.

Te. Practitioners first identify their com cultural beliefs and values 1o develop a jud | approach to working
wmﬁnmuwmhnwmwm i are differens from their awn,

7. Praceis tinely refime and pui inds practice s § | and prafessional philasoph
m&vﬂuﬂlhmihmmdi\untjﬂutmmudmuiydumﬂhdymmlﬂ

Te. Proclitioners use o variety al posstive miery I ication skills to mainiain healthy relasonsips with
cualleagues, other agency stall and program pasticipants,

14



Attachment C

Gateways to Opportunity® Early Childhood Educator
Career Lattice

ECE: Foundational Early
Childhood Educator
requirements for all ECEG6
Credentials e

FCC: Family Child Care

Credential . ECES

ITC: Infant Toddler B
Credential _

IDC: lllinois Director '
Credential E,&Eaé
TA: Technical

Assistance Credential

The ECE Credential is the foundation
for these Gateways Credentials.

.
O GATEWAYS TO SPRORTUNIT Y s B LT
Illinois Professional Cevelopmet Systern nlod=s rrao',-‘, Sar) B

GEWwaIys 80 OROOrUMLY (5 adrminist ered thruwgh Incons 3nd fumded by the |knni Ceparment af Human Seodces Bursau ot Ch¥d Com and Developmant and the MoComict Foundation
Gatwayt 1 Oppoctunity, 1he arch 10go 3o [ecks Frofessions Devadonmont Syeimm A1e gt Dudeasiis of INCOma.  FTUS3 €301 TINTTMA

More details on each Credential can be found at www.ilgateways.com
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Attachment D

Gateways to Opportunity®
School-Age and Youth Development

Career Lattice

SAYD: Foundational
School-Age and

Youth Development
requirements for these
Credentials

FCC: Family Child Care
Credential

IDC: lllinois Director
Credential

TA: Technical Assistance
Credential

The SAYD Credential can be the foundation

for these Gateways Credentials.

GITEWaYS 19 SpFeRTUNTT Y
llirscés Professianal Development System

SAYD 5

a,\(helor

“SAYD 4

AssoCiate

incorral
., .-

Camrwaps 11 Crpactinvity & setron i teved Stemugh Incoey st Alissed by e Snor Depactroert of M Services Sowe 04 Chid Corn ot Deemstoprment st MEC ook faurncetessy,

Sameatan b Dppaetesity the arch brge snd Shaon Profesusned Develapeetd Sethem sey sngtiterad trecdemers of Inrors PR30 3910 000

More details on each Credential can be found at www.ilgateways.com
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Attachment E

1
Gateways to Opportunity® Family Specialist

Career Lattice

FSC: Foundational Family
Specialist Credential
requirements

TA: Technical Assistance
Credential

FSC5

Bachelor
ESW, LW, o
i

FSC4

pssociate

“Bachelars degree in Sooal Work [B5W]
Licensed Social Warker (L5)
Licensed Cimical Social Worker (LCSWD -
fram a Nationally Accredited progrom (CSWE)

i one Wy o achéeve the FAC Credential

) SATEWAYE 1O SPRoRTyNITye incorral T,
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