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Welcome  

 Joni Scritchlow welcomed members to the telenet. 

Acceptance of the Meeting Notes (Attachment 1) 

 Notes from the February 5, 2015 meeting were presented. 
o Laurie Rhodes moved to accept the notes. 
o Alice Giordano seconded the motion. 
o Notes approved. 

Review of the Charge to the Committee  

 Joni reviewed the Charge to the Committee from the current Early Learning Council Program Standards and Quality 
Committee work plan.  

Transforming the Workforce for Children Birth Through Age 8:  A Unifying Foundation 

 Institute of Medicine and the National Research Council released a 500+ page report exploring the science of child 
development, looking at implications for the professional who work with children birth through age 8.   

o Valerie believes this will be the definitive report from a Federal perspective about the workforce for the next 
ten years.  The report includes: 

 Definitions of the workforce. 
 Expectations for the competencies of the field.  
 Inclusion of mental health and home visiting.  
 Recommendations for higher education. 
 Compensation was not part of their charge. 

o Committee members would like to receive a link to the report and the webinar presentation. 
o The Committee will use the report as a reference for our work. 
o ELC PSQ Ad Hoc Committee member Faith Arnold was a part of the research process. 

 The report looks at how information is shared throughout the practitioner field.   The study captured 
an array of professionals within the field, which makes the study representational and inclusive.    
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Report on Compensation, Benefits, and Workplace Conditions (Attachment 2) 

 Sharing the report: 
o Once the Workforce Compensation Ad Hoc Work Group has finalized the report it will be shared with: 
o PDAC Steering and PDAC. 
o The report will be an agenda item for the ELC PSQ Committee in May. 
o Following the ELC PSQ Committee, the report will be shared with the ELC Executive Committee and the full 

ELC Council.  

 Feedback, comments, and thoughts on the paper: 
o Inclusion of raising the minimum wage is a positive addition to the paper. 
o Need to intersect a compression scale. What is our internal salary scale if the minimum wage is higher than 

what we are currently paying teachers? The gap and additional expenses will have to be addressed. 
o The paper is focused on centered based work, but incorporates other aspects of early childhood settings and 

roles. 
 Compensation concerns extend beyond the center based teacher to include those involved in family 

child care, home visiting, etc. 
 A chart could be created to recognize these roles to get an average that represents the role by 

qualification.   
o In the definition we should explain who and why we are researching and at the end of the paper list next 

steps or an addendum of things that need to be further studied, so the reader understands this is a broad 
topic.   

o A chart or visual of the different roles that make up the field would be helpful. 
o Valerie has used the Illinois Staffing and Salary Survey throughout the paper. 
o Centers and people in the child care field can’t fix all of the problems, it requires support from people 

outside the child care field. 
o The economic impact of the ECE field on the future workforce should be included in the document. 

 Information can be used to partner and engage other stakeholders to build partnerships. 
o Louisiana gives businesses who have given a monetary contribution to a high quality center program a tax 

deduction. 
o The document must have a range of ideas, suggestions, and solutions to put forward for consideration.  

 Must be creative in coming up with new strategies to get conversations started. 
o Should one of our ending recommendations include convening a task force to explore short term impact and 

long range planning?  

 Salary, Benefits, and Workplace Conditions structure in the paper. 
o Start with benefits due to the new Affordable Care Art. 
o Place salary in the middle.  
o End with workplace conditions as it has more tangible outcomes and short term goals. 

 Need for additional data collection and/or content review.  
o Need to link as much data to the work already completed in Illinois especially related to the ELC and PDAC to 

help connect information to our work. 

Priorities, Next Steps, and Assignments 

 Comments and suggestions will be incorporated into the document for review at our May telenet. 

 If you have any additional data, information, or comments please forward to Joni or Julie at INCCRRA.  

Next Meeting Date:  

 A telenet will be held on May 6, 2015. 

Adjourn  
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